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FOREWORD 


This paper is designed to give quick access to 
current information on major elements of paid sick leave plans 
and weekly sickness and accident indemnity insurance plans in 
Ontario collective agreements. This is the second report in 


the Bargaining Information Series to cover this subject. 


Detailed tables on the main provisions, broken down 
by industry, have been prepared to provide information that 
will be useful in bargaining situations. For quick reference, 


the tables are preceded by a summary of their contents. 


The information presented was drawn from an analysis 
of all Ontario collective agreements covering bargaining units 
of 200 or more employees working in industries other than 
construction. As of March 1976, when the analysis was prepared, 
there were 890 such agreements, covering 761,551 employees, on 
file with the Collective Agreements Library of the Ministry of 


Labour. 


This report was prepared by Betty Deacon, assisted by 
Lana Lee, under the general supervision of Beth Kendall. 
For further information, please call Beth Kendall at (416)- 


965-6886. 


Digitized by the Internet Archive 
in 2024 with funding from 
University of Toronto 


https://archive.org/details/31/761120610639 


CG iby lee 


CONTENTS 

Foreword eeeeeertereeesvpeeeeenwpeeteeesteeeeeee eeotgeoeevoeeeeveereeeeeeeee & @ 
Bat des Pek) beaVe me oS mere eitn. since nisesistcrats.s bi aunle, e"shetsre 6.6 eos 
Service Requirements ........... ictstute seis eletelsioie wis 6 
AMOUNT. OLSE AL Bore hMLCAVG: Loire ccoetetett es oleis Me olf ols eecets 
Accumulation of Unused Sick Leave ...... Soaiete ott ae 

Pay for Unused Sick Leave on Termination, 
RECLTeEMeNt OPM UGACIE.. ts cs ele ce vip slates ele sien &s 


Weekly Sickness and Accident Indemnity Insurance 
Plans eeeeoe0eenreeetseeeeeee?e eooeoeeoeeoeeeeeeeeeeeeeeeeee ee oe 


Employer Contributions eoeeoeveeeee8 eeeoeeve2ee eee eeoeoe®? ® 
Amount of Benefits eoeeeveve eee oeeeveeeo eee eee e202 0 e& © oo @ 


Tables 


1 - Minimum Service Requirement for Paid Sick 
Leave in Ontario Collective Agreements 
Covering 200 or More Employees, by Industry, 
Ma emmy Ce a ier ot tcotelera ais cio ates e'e Se eve e us sales stores aie 


2 - Amount of Paid Sick Leave Provided in 
Ontario Collective Agreements Covering 
200 or More meee 1 by Industry, 
MATCH E19 1G. cs celesce « ‘ Stet etstal estore ease sieeve ste 


3 - Maximum Accumulation of Unused Sick Leave 
in Ontario Collective Agreements Covering 
200 or More Employees, by Industry, 
Max Chime kod 1OUb are siers wehs!s eiarars Beka Ts et etoerehe oereveratele area's 


4 - Employer Contributions to Premiums for Weekly 
Sickness and Accident Indemnity Insurance 
Plans in Ontario Collective Agreements 
Covering 200 or More Employees, by ayia 
aemot March, 19 1Gmnccay. oc. Fei oe Das. odie Havetahs «88 


5 - Amount of Weekly Sickness and Accident Indemnity 
in Ontario Collective Agreements Covering 
200 or More Employees, by Industry, March 1976 


6 - Maximum Duration of Benefits in Weekly Sickness 
and Accident Indemnity Insurance Plans in 
Ontario Collective Agreements Covering 200 
or More Employees, by Industry, March 1976 ... 


Previous Reports in the Bargaining Information 
Serieses td Miraval Pape wns cis pales cttiel sy acc ecco" c's srerenciclety art 


CONN “NS 


10 


i 


13 


IF i, t 


ame ee ‘eiby tt oat 
nh, Sy a oe oh dnhanaien mt 


rHitomraA ov loo. fet. cdbyeaety ak: my 
, i) 


E'S we a ¢ LemebeD, treed 2 wh 


VT TRU hy Pan ve Gh, » ooh 


aes overt 


v | . 7 
eine s coun heipialt ust etee 
oe vg GRE oo TA Tae aes Anpath “| 
ie ake ite) he Pate tin wt o 
f 9 getl Pge UPN Ps ea Wad ry) oe 

af ? 


’ ere Te : : 
7 e) | 
|" 


; i 
eo vook es ee ame enor(tat® sg 
9 


yA ? rate i ee: b '  ] 4 Loy, = 5 
Oy ea 
wT. Tae mae a 


7 a 


B Sait : 


+ iy hae 
i ¥ i ts aH ! 

. tls 
v | rae iM 


o oy! a ‘J 


FP died Lier runt aaM cor t 
ofsvadnO vt 
a eng ry OOS 


et ant ' ape! 
Fe \ wR lt net ' 


| ohivd tat sfelemh <8 
pile “Se atitonoA haw aaeniake 
Loy ekre ne ay fii. - a i 
Qn yard y ave ha 
ATO) son Te oy) 


At t oreo ke WiveewW 0 3 econ 
Fy tity Lees ome8t fi ai 
ev ipciee: a mick fran sncinel + “ 


ro AL oC La sult iE ort 


PAID SICK LEAVE PLANS 


Paid sick leave plans are not insured but are 
financed by the employer, so that an employee who is absent 
from work through illness suffers no wage loss for a given 
period of time. 


Of the 890 agreements analyzed, 372 (42 per cent) 
covering 50 per cent of the employees, had provisions for sick 
leave with pay. In the March 1975 report, 40 per cent of the 
agreements studied covering 48 per cent of the employees had 
paid sick leave plans. 


Most of the sick leave plans in both the present and 
March studies were in non-manufacturing industries (87 per 
cent), especially in education, health and welfare, local 
administration and federal administration. These four indus- 
tries accounted for 68 per cent of the sick leave plans in the 
present study and 65 per cent in the 1975 study. 


Service Requirements 


As Table 1 shows, 151 (41 per cent) of the 372 
agreements, had no minimum service requirement for the employee 
to be eligible for paid sick leave. Fifty-eight per cent of 
the remaining 221 plans required a minimum service of up to 
3 months, and in most of the other plans the minimum service 
ranged from 4 months to over one year. Only three plans 
required longer than one year's service. 


Amount of Sick Leave 


In 296 of the sick leave plans employees were 
granted a flat annual allowance of from 3 to 26 days, Eighteen 
days per year was the most prevalent practice, occurring in 121 
plans, including 56 in health and welfare (Table 2). In 24 plans 
the annual allowance increased with length of service. 


Thirty-two plans provided a number of days for each 
separate period of sickness, rather than on an annual basis. 
These plans were almost equally divided between manufacturing 
and non-manufacturing industries. 


ASCE. 


Accumulation of Unused Sick Leave 


Of the 340 plans providing paid sick leave on an 
annual basis, 36 stipulated that unused allowances could not be 
accumulated from year to year (Table 3). Five plans specified 
that unused sick leave would be paid in cash at the end of the 
year or could be taken as additional vacation; and 153 plans 
either permitted unlimited accumulation of unused days or did not 
specify a limit in the number of days that could be accumulated. 


In the 146 plans that set a limit on accumulated 
unused sick leave, the maximum allowed ranged from 10 to 620 
days. 


Pay for Unused Sick Leave on Termination, Retirement or Death 


When an employee ceases to be employed because of 
termination, retirement or death, he may receive a cash allow- 
ance for the unused portion of his accumulated sick leave. 
Such provisions appeared in 41 per cent of the agreements in 
connection with termination and in 34 per cent of the agree- 
ments in connection with retirement or death. 


These figures are relatively unchanged from the 
previous report when such provisions appeared in 40 per cent 
of the agreements in connection with termination and in 36 per 
cent for retirement or death. 


The most prevalent provision called for payment for 
50 per cent of the employee's unused sick leave days at his 
regular rate of pay at the time of termination, retirement or 
death, as the following tabulation shows. 


Per cent of Unused Sick Number of Agreements 
Leave Paid for Referring to Pay on 
Termina- Retire- 
tion ment Death 
Total PLOVLiGIne) pay <.)snte ts 151 128 129 
50i'per Cent!) stl site ole oi cicis eet ox POE 105 62 73 
75 POT GENE) whee cha. si ieitatels sitela ajelie af . 3 - 
LOO per cent. yawns sua 6s S xialersleuene rate 5 30 20 
Varies with service or 
Classification: ws week cae 31 23 26 
Othertnwtecnasn’ ates de hia ttaRat ayeleale 8 9 9 
Not ‘specified 2.2. .5 <wens « Be erie a 1 1 


Most of the sick plans providing cash payments for 
unused sick leave limited the number of days for which pay 
would be granted, as follows: 


Maximum Days of Unused Number of Agreements 
Sick Leave Paid for Referring to Pay on 
Termina- Retire- 
tion ment Death 
Total iprovidingapay es cre. ters 151 128 vZ9 
90 days or less ..... Se a aa ihe 19 vy 4 
O11 SORGUAVYS dotole ste chs «ste suacaatete : 49 63 69 
Varies with service or 
Class itt Caton ates sslssctereicatastecs 39 27 28 
DERGTE as toile cuss ie cists eee ear Bate ote 8 10 al 


NOEESPECLELEI. nich cfs ese whole <.« siete 36 valk 17 
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Minimum Service Requirements for Paid Sick Leave in Ontario Collective Agreements! 


Covering 200 or More Employees, 


Total 
with 


Industry re 


by Industry, March 1976 
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TABLE 3 


Maximum Accumulation of Unused Annual Sick Leave in Ontario Collective Agreements! 


Industry 
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Covering 200 or More Employees by Industry, March 1976 


Maximum accumulation 


Accumulation 
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WEEKLY SICKNESS AND ACCIDENT INDEMNITY INSURANCE PLANS 


Sickness and accident insurance plans provide weekly 
payments to employees to compensate partially for wages lost 
during absences from work caused by sickness or accident. 


Of the 890 agreements analyzed, 544 (61 per cent), 
covering 56 per cent of the employees, had weekly indemnity 
plans. In the March 1975 report, 63 per cent of the agreements, 
covering 56 per cent of the employees had weekly indemnity 
plans. 


As in the March 1975 report, most of the weekly 
indemnity plans in the present study were in manufacturing 
industries (81 per cent), especially in food and beverage, 
paper and allied products, metal fabricating, transportation 
equipment and electrical products. 


Employer Contributions 


Table 4 shows that in 80 per cent of the 544 agree- 
ments with weekly indemnity plans, the employer paid the full 
premium. Of the remainder, the employer paid less than the 
full premium in 10 per cent of the agreements and the amount of 
the employer's contribution was not specified in a further 6 
per cent of the agreements. In one plan, the amount of the 
employer's contribution increased during the term of the agree- 
ment from less than the full amount of the premium to 100 per 
cent. 


Amount of Benefits 


In 25 per cent of the agreements, the weekly indenm- 
nity benefit was a flat dollar amount ranging from $10 per week 
to $170 per week to all employees. In 20 plans there was 
provision to increase the benefits during the term of the 
agreement by amounts ranging from $5 to $15 per week. 


In 44 per cent of the agreements, the weekly indem- 
nity benefit paid was a percentage that ranged from 50 per cent 
to 100 per cent of the employee's wage. As Table 5 shows, 
the most prevalent payments were 60 per cent and 66 2/3 per 
cent. In 53 agreements, the weekly indemnity was 70 per cent 
of the employee's wage, occurring mainly in the paper industry 
(28 agreements) and forestry (12 agreements). Since the 
previous report there has been a decrease in the number of plans 
paying 60 per cent (from 47 to 32) and an increase in the number 
paying 66 2/3 per cent (from 78 to 124) and 70 per cent (from 
48 to 53). 


Maximum Duration of Benefits 


As Table 6 shows, weekly indemnity benefits were 
payable for a maximum of 26 weeks in 36 per cent of the agree- 
ments and for 52 weeks in 28 per cent of the agreements. In 
the remaining plans, the maximum duration ranged from 1 to 78 
weeks, varied with service, or was not specified. In one plan, 
the maximum period was to increase during the term of the 
agreement from 15 to 26 weeks. 


TABLE 4 


Employer Contributions to Premijms for Weekly Sickness and Accident Indemnity Insurance Plans in Ontario 


Collective Agreements 


Industry 
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Covering 200 or More Employees, by Industry, as of March 1976 


Total Percentage of premium paid by employer 
with 
provision per cent 
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TABLE 5 


Amount of Weekly Sickness and Accident Indemnity in Ontario Collective Agreements? 
Covering 200 or More Employees, by Industry, March 1976 


Amount of benefits 


Total Per, conto 
Industry with Weekly phn weekly wages: 
provision 
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’ TABLE 5 (Cont'd) 


Amount of Weekly Sickness and Accident Indemnity in Ontario Collective Agreements! 


Covering 200 or More Employees, by Industry, March 1976 


Amount of benefits 
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Previous Reports in the Bargaining Information Series 
Still Available 


Report 
Number Title 

7 Selected Cost-of-Living Provisions in Ontario 
Collective Bargaining Agreements, May 1975 

8 Paid Vacations and Paid Holidays in Ontario 
Collective Bargaining Agreements, July 1975 

) Overtime Compensation in Ontario Collective 
Bargaining Agreements, August 1975 

10 Ontario Collective Bargaining Agreements 
Expirations 1976, January 1976 

cH Reporting, Call-back and Stand-by Pay; Shift, 
Saturday and Sunday Premiums; and Work Clothing, 
Safety Equipment and Tool Allowances in Ontario 
Collective Bargaining Agreements, March 1976 

12 Paid Vacations and Paid Holidays in Ontario 
Collective Bargaining Agreements, January 1976 

13 Cost-of-Living Provisions in Ontario Collective 
Bargaining Agreements, October 1975 

14 Life Insurance and Accidental Death and Dis- 
memberment Insurance Plans in Ontario 
Collective Agreements, February 1976 

15 Paid Vacation and Paid Holidays in Ontario 
Collective Agreements, July 1976 

16 O.H.I.P., Major Medical, Prescription and 
Dental Plans in Ontario Collective Agreements, 
April 1976 

7 Overtime Compensation and Meal Allowances in 


Ontario Collective Agreements, August 1976 


Special Issues 


Hourly Wage Rates for Selected Occupations under 
Hospital Agreements in Ontario, October 1975 


Hourly Wage Rates for Selected Occupations under 
Ontario Agreements Covering Nursing Homes and 
Homes for the Aged, November 1975 
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